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A New Chapter Begins!
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After almost a year of dedicated effort, we wmmm ALY .

successfully completed our latest, and largest, Ag an ﬁuyear-glﬂ mivmsit;y drop-mfl;ﬁ'qma
acquisition on 1st August 2024. dr of :

We are thrilled to announce that Leonard Gold
Chartered Accountants have joined James Todd &
Co along with their existing team.

Julie Watts has been appointed Regional Director
Portsmouth and will continue to deliver the high
quality, reliable service under the James Todd & Co
banner.
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filled with love and success.




What Have The Team Been Up To?

Dolly’s Travels

We are thrilled to share the
exciting adventures of Dolly
Coppard and her partner Chris
as they embarked on a
remarkable journey across
Europe in a camper van.

Over the course of June, this
dynamic duo explored a total of
13 countries, beginning their
expedition in France and
traversing through the diverse
landscapes and cultures of the
continent.

At James Todd, we
wholeheartedly embrace the
values of flexibility and travel,
recognising the profound impact
that these experiences can have
on personal growth and well-
being. Let us continue to
celebrate the spirit of exploration
and discovery that unites us all.

Staff Events

Here are some joyous moments
of camaraderie and celebration
that have brought our team
closer together. At the end of
May, we gathered for a lovely
‘office warming' event, marking a
new chapter in our shared
journey. The festivities continued
in July, where we embraced the
thrill of clay pigeon shooting
followed by a delightful BBOQ,
creating lasting memories and
strengthening the bonds. These
moments of shared joy and
laughter serve as a testament to
the vibrant spirit of collaboration
and friendship that defines our
workplace culture.
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In Other News

Congratulations to Brooke
Saunders for achieving a
Distinction in her LPC LLM in
Professional Legal Practice! After
seven years with James Todd, she
will begin her career as a Trainee
Solicitor, and she will be greatly
missed.

On a happier note, we're thrilled
to announce that Matt Brennan
and his fiancée welcomed their
first baby, Zachery James
Brennan, on October 23rd,
weighing 7 lbs 7 oz.

Additionally, Brian Carter and
his wife Jasmine are expecting
their second child in March 2025!
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Pertinent Information Worth Noting jt jamestoddgeco

Reporting Benefits in Kind

Gel ready for change.

From April 2026, it's expected that emplovers will be required to report and pay Income Tax and Class 1A
National Insurance contributions on benefits in kind in real time, via payroll software.

It's anticipated that 2025/26 will be the last tax vear for which HMRC will accept P11Ds and PuiD(b)s, but
there are still points to clarify. At present, for example, there’s no detail on what will happen to beneflits
that currently can’t be payrolled: emplover-provided living accommodation and interest-free or low
interest (beneficial) loans. This is presumably something HMRC will work on before 2o026. Draft legislation
is expected later in the year, but there is a lot of work to be done to bring the change into reality, and it
remains to be seen how the upheaval of the general election will impact timetabling.

What the change means in practice is that emplovees receiving a taxable benefit — a company car, for
example — will have the taxable value of the benefit added to taxable pay. Tax is then paid through payroll
in real time, instead of via an adjustment to the PAYE tax code, or payving under sell assessment, as at
present.

It's all part of the push to increase digital interaction with HMRC, and HMRC is majoring on the fact that
hy eliminating the need to file some four million end of year returns, it will reduce the administrative
burden on employers.

But this isn’t quite the whole story, and in the short run, employers have a lot of work to do. Even
emplovers who already payroll benefits will need to gear up to make sure their systems can handle a shiflt
into real-time reporting for all employees. And for employers who don't currently payroll, there is
obviously more preparation to do — not least making sure that they have appropriate payvroll software in
place.

Wherever on the scale your business sits, there's also a considerable communications exercise ahead. Staff
will need to adapt too, as tax is collected in real time. This is likely to be a particular issue in 2026/27 when,
as well as adjusting to the new system, some employees may also still be catching up on PAYE code
adjustments from previous vears.

If you don’t already payroll benefits, do talk to us about how to get ready. One oplion is to register to
payroll ahead of the planned implementation date, to give time to get used to the new system. To do this,
advance registration with HMRC is needed.

Registration is required before the start of the tax year in which you want to payroll benefits. So to payroll
henefits for the tax vear 2025/26 — the earliest this can now be done — means registering before 5 April
2025. [t is now possible for us to register to use HMRC's payrolling service as your authorised agents with
HMRC, and we are happy to discuss this with you. Please don’t hesitate Lo get in touch.




Training Costs: HMRC Shifts Ground

Updated HMRC guidance makes interesting reading if you are self-employed and J
decide to upskill. Is the training tax deductible — or not?

jamestodd&co
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There are two basic conditions for deductibility:

« expenditure is incurred wholly and exclusively for the purposes of the trade
and
« il is revenue, not capital expenditure: in other words, it does not provide an

-:I":.E".
enduring benefit [or the business. =3

In practice, it can be difficullt to decide. Following many years of a more restrictive __‘,,""E ) P

approach, HMRC's new guidance suggests training costs should usually be treated P &

as revenue expenditure if the aim is to update your skills for a current business.
Deductibility may also extend to acquiring new skills to keep you up to speed with
advances in science and technology relating to your existing business. And in
another subtle shift of emphasis, it may likewise extend to training courses
‘ancillary to the main trade’, such as bhasic bookkeeping or digital skills. What it
rules out, on the other hand, are costs for training to enable you o start up a
husiness; or if you are already in business, to branch out into a new, unrelated line
of trade.

1]
Much will depend on the facts of your individual circumstances, and we are happy i : %
to advise further. e
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Update: Pensions Automatic Enrolment

Significant change to the pensions automatic enrolment regime, extending
enrolment to younger workers, and removing the lower earnings threshold for
qualifving earnings, has been said to be on the horizon for some time. A
government Review in 2017 stated that the aim was to have change in place by the
mid-2020s. So where are we now? We outline the current state of play.

The plan is to lower the age limit to participate in auto-enrolment to 18 from 22. In
addition, pension contributions are to be calculated from the first £1 earned,
essentially doing away with the lower earnings threshold (£6,240 per year for
2024/25) and introducing contributions from £1 to the upper limit (£50,270 per year
in 2024/25).

When they take place, these developments will certainly mark a major milestone.
For employers, they will come with a price tag, as pensions contributions are paid
for more employees, and on a bigger slice of earnings. For workers, there’s also a
cost, and it’s possible that some will want to opt out of auto-enrolment or stop
contributions. Communicating all this to your workforce will be particularly
important.

The question is — when? Though legislation enabling the Secretary of State to
make regulations bringing in the changes received Roval Assent in 2023, no
timetable for implementation has been announced. A lack of clarity is never good
news for employers, and we will do all we can to update you here. Please do keep in
touch with us for details of further developments.
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Staff Tips: When Do New Employer Duties Begin? jt

Temporary delay buys more time for preparation.

Earlier this vear, a new Code of Practice on the fair
and transparent distribution of tips was published
and laid before Parliament. It will have legal effect
under the long-awaited Employment (Allocation of
Tips) Act 2023.

The new regime was sel to come into force on 1 July
2024, [ollowing approval by parliament, but is now
pushed back to 1 October 2024. Whether the general
election will mean another slide to the timetable
remains to be seen.

Employers have, however, been urged by the
government to follow the new requirements now,
even before they have legal force. Certainly, the run-
up to October would be well used to check that
everything that’s needed for compliance is in place
and ready for the point at which the legislation
finally gets over the finishing line.

Change stems from concerns that employees are
losing oul on tips, gratuities and service charges left
by customers, and the new measures make it
unlawful for businesses to retain tips rather than
passing them on to employees without deductions.
This will be particularly relevant in the hospitality,
leisure and services sectors, but will apply across the
board to all industries.

Working With You

What's coming?

Setting out ‘overarching principles on what fairness
is', the new Code must be taken into account by
emplovers when designing and implementing
tipping policies and practices. Compliance with the
Code matters, because, for example, where a case is
taken to the Employment Tribunal in a dispute over
tipping, employer compliance with the Code will be
considered.

Briefly, under the new requirements, employers
must:

Pass on all tips to workers without deductions
(limited statutory deductions excepted).

Ensure tips are distributed in a fair and
transparent manner, wherever the employer
controls, or exerts a significant influence over
their distribution. Many businesses currently
operate what is known as a tronc system to
allocate tips. Such arrangements, so long as
operating fairly and independently, are also
permitted under the new rules.

« Have regard to the Code when distributing or
influencing the distribution of tips.

Pay tips to workers by the end of the month
following the month in which received, at the
latest.

« Have a written policy on how they deal with
tips. and make this available to all workers.
Keep records of all tips paid, and their
allocation to each worker. Workers have the
right to request access to their own records and
to the total received by the employer.
Arrangements where tips are received by workers
without employer control or involvement are not
impacted by the new rules. Note, too, the rules
apply in England, Scotland and Wales, but not
Northern Ireland, where employment matters are
devolved.

None of the new measures change the existing rules for tax and National Insurance. These can be tricky to
deal with in themselves, and we are always happy to provide guidance here. We are also on hand to help
with preparation for the changes expected in October.




It’s Your Main Residence
But if HMRC asks, can yvou prove it?

jamestodd&:
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It's an important question when it comes to Capital Gains Tax (CGT) and Private Residence Relief. The
reliefl means thal any gain on the disposal of yvour main residence is usually exempt from CGT, provided
vou meet certain conditions:

« The property has been your only or main residence throughout the period of ownership: or throughout
the period, apart from all, or any part of, the final nine months of ownership. For disabled persons or
those moving into a care home, this final period can be up to 36 months.

« You have not been absent from the property during the period of ownership, other than for certain
reasons permitted in the legislation. We are happy to outline these rules more fully.

« Part of the property has not been used exclusively for business purposes. Il’s exclusivity that is the
issue here. Using part [or business, so long as there is also non-husiness use, is acceptable.

« You have not let out part of the property. This restriction does not apply to having a lodger.

« The grounds, including all buildings, are less than 5,000 square metres (just over an acre) in total,
unless vou can demonstrate that a larger area is required for reasonable enjoyment of the property.

« The property was not bought in order to make a gain on disposal.

» For married couples and civil partners. it should be noted that only one property per couple can count
as the main residence.

Homeis...? s

Whal, though, does it mean to occupy somewhere as vour residence? The word residence isn't defined in
the legislation, so HMRC will be on the lookoul for evidence that a dwelling is actually yvour home. This,
HMRC says, is a test of *quality rather than quantity’, involving a degree of ‘permanence, continuity and the
expectation of continuity’. Above all, iU’s a question decided on the facts of the individual case. That.
regrettably, was where one taxpayer fell the wrong side of the rules at the Tax Tribunal, and was faced
with a CGT bill of over £43.000 as a result.

Taxpayer, Mr Patwary, lived with his parents in London before purchasing a property in April zo10. He
claimed that he had lived at his newly-purchased property with his girlfriend (subsequently his wife) until
2013, a [riend also moving in from 2011. On the breakdown of his marriage, Mr Patwary moved back to his
parents in 2013. The property was then sold in 2016. He lost his appeal, however, [or lack of evidence
proving he had actually lived in the property— as opposed to simply owning it.

Whalt sort of evidence was the Tribunal looking for? Registering to vote al the new address; getting council
tax bills in his name at that address; a television licence or parking permit for the address; sight of his
marriage certilicate giving the relevant address — any of these might have been persuasive evidence.

Mr Patwary said, guite plausibly, that he had not changed his address in various instances because he
worked with his father and could therefore pick up his post daily. However, changing his address with the
bank or HMRC might have helped his case. Ultimately, the Tribunal concluded that it had seen ‘remarkably
little evidence . . . to demonstrate a period of residence in the property of over three years’.

So, if HMRC asks — can you prove that you are occupying your home as your main residence? Though not
mentioned in Mr Patwary’s case, other helpful indicators include: registering with a local doctor or dentist;
a spouse or civil partner registering to vote at the address: using the address for bank and building society
correspondence, for credit cards and utility bills; registering and insuring a car at the address. It will
always help to have the paperwork to hand, should you ever need il.



Travel Expenses: Flexible and Hybrid Workers
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Travel costs make up a large part of necessary expenditure for many businesses. With the shift
to some form of out of office working now operated by many employers, has the position on

allowable travel expenses kept pace?

Recap

The position has always been that an employvee
cannot receive tax relief for the cost of a journey
which is either ordinary commuting or private travel;
and the terminology used is very precisely defined.
Ordinary commuting, for example, means travel
between a permanent workplace and home. For most
employees, this would refer to the journey made,
most days, between home and the normal place of
work. For some employees, however, the position
will be more complicated.

When it comes to working from home, HMRC's
position is that even if the employee’s home is
accepled as constituting a workplace, it does not
necessarily mean they are eligible for tax relief for
the cost of travel between their home and a regular
workplace. This is because where they live is
ordinarily a matter of personal choice. The cost of
travelling from home is thus the consequence of that
personal choice, rather than an objective
requirement of the job. HMRC will not accept that
home working is an objective requirement of the job
if the employer provides appropriate facilities
elsewhere that could be used by the emplovee, or the
employee works from home as a matter of choice.

Latest Guidance

HMRC has recently updated its guidance on
ordinary commuting and private travel, adding a
new section to clarify the rules on claiming tax
relief for flexible and hybrid workers.

It says: ‘Modern information and communications
technology has allowed many more emplovees to
work from home on a flexible or hybrid basis.
Under such arrangements, the employee will have a
base office and journeys from home to that location
will be ordinary commuting.” Or put another way.
tax relief will not be available for travel between
home and office.

In fact, as the sheer number of different scenarios
given in HMRC’s guidance demonstrates, there isn't
a one size fits all solution. There are likely to be
many cases in which employers will have to make a
judgement call on the basis of individual
employment contracts. Be aware, too, that what
holds good for one emplovee, may not hold good
for another. An employee working from home by
choice, for instance, would be ineligible to claim tax
relief on travel expenses; but what about a
colleague working from home on the basis of
reasonable adjustment under the disability
provisions of the Equality Act — rather than choice?
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Our Business is

helping your
business succeed...

stripe

We are now able to take card payments using
Stripe. Our invoices will now come with a link
enabling the recipient to make payment using the
Stripe platform or you can contact us direct to
make a card paymenL

GocCardless

We use this service to give our clients the option of
paying our invoices by direct debil, thus negating
the need to manually pay our invoices. This can be
particularly useful if yvou subscribe to a regularly
monthly service from us. The invoice is raised and
issued in the normal manner, but then is taken by
direct debit at the end of the invoice payment term
unless any objections are raised. If vou would like
to setup a direct debit then please contact us for
more information..

»h PREMIUM
¥ CREDIT

This facility allows you to spread your accountancy
fees by monthly direct debit to help you manage

cashflows, If you would like to setup
a direct debit then please contact us ,
for more information.
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Tax Returns

The submission deadline for the 2023/24 Personal
Tax Returns is 315t January 2025 and any tax due
should be paid by this date. We would like to
complete your Tax Return as soon as possible to
advise of any tax liabilities in plenty of time prior

to the deadline and to avoid any last minute rush.

In order to ensure we can meet the filing deadline
we would ask that you send in your personal tax
return as soon as possible. If the information is not
received until January then we cannot guarantee
we can meet the deadline.

Farcham Office:  Southsea Office:
Furzehall Farm 24 Landport Terrace
no Wickham Road Southsea

Drayton, Chichester Fareliam P 2RG

PO20 2EW P16 71H

Chichester Office:




