May Newsletter
Welcome to our May Newsletter
It may be almost the middle of the year now but it seems it is never the wrong time to think about new
beginnings. Firstly, I would like to announce the safe arrival of our Accounts Manager, Ollie Read, and his wife
nd
Fiona’s new baby daughter Isobel Emma Johnston Read. Born at 3.30am on 2 April, Isobel weighed 6lb 15oz.
We are thrilled for them and wish them wonderful times ahead as a family.
We also welcome Bethany Harris, our new receptionist and Kellie Neal, our new bookkeeper to our team. Sadly this does mean we
have had to say goodbye to our current bookkeeper, Marion Cowdrey, who has been a wonderful asset to James Todd and will be
very much missed. Having recently moved house, Marion is taking some much deserved time out from work. We wish her all the
best in her future.

Book of the Month
Being Happy!

Bethany Harris

A handbook to
greater confidence & security
By Andrew Matthews
The author is a dynamic and entertaining
speaker and his programs are much in
demand in Australasia, Asia and Europe
The book is about why you spill spaghetti
bolognaise only down the front of your
BEST suit, why some people always seem to be in the right place at
the right time – and how you can be one of them.
It is a book about understanding yourself, being able to laugh at
yourself, becoming more prosperous and being able to forgive
yourself.
Michelle

Kellie Neal

IMPORTANT
DATES
TO REMEMBER

Start of daily penalties of £10 per day for up to
90 days where 2014/15 Tax Return not filed
EC sales lists for April 2016 to reach HMRC
(if paper submission)
th
PAYE/CIS for month ended 5 May to be paid
(by post)
EC Sales lists for April 2016 if submitted online
to be filed
th
PAYE/CIS for month ended 5 May to be paid
(electronically)
st
Filing of Accounts year ended 31 August 2015
Last day to issue 2015/16 P60s to employees
Payment of Corporation Tax for period ended
st
31 August 2015

IMPORTANT RATES
$ PER £ = 1.44 / € PER £ = 1.28
BANK BASE RATE = 0.5%

May Quiz
Win a copy of our book of the month

st

1 May
th

14 May

Q.

th

19 May

Find the next number in the
sequence
2931843657?

st

21 May
nd

22 May
st
31 May
st
31 May
st

1 June

Enter via email:
info@jamestoddandco.co.uk
Congratulations to the winner of the
April Quiz, Gary Hall

The answer to April’s Quiz
is 98:

2+3=2*[3+(2-1)]=8
3+7=3*[7+(3-1)]=27
4+5=4*[5+(4-1)]=32
5+8=5*[8+(5-1)]=60
6+7=6*[7+(6-1)]=72
therefore
7+8=7*[8+(7-1)]=98
x+y=x[y+(x-1)]=x^2+xy-x"

Quote of the Month
‘I have not failed. I’ve just found 10,000 ways that won’t work.’
American inventor, Thomas Edison
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PSC Registers
From 6th April 2016, most UK companies & LLPs will need to
start keeping a register of people with significant control
(PSC Register). From 30th June 2016 the requirements to file
this information with Companies House will apply.
A PSC Register must contain confirmed information and will
affect almost all UK companies. A PSC Register cannot be
blank, even if a company is dormant or there are no
interests to be registered and will be publicly available (save
for residential addresses). Criminal sanctions will apply for
non-compliance.
All directors should be considering who exactly is registerable and should be placed on your company's PSC Register.

Case Report: Nestle UK Ltd v R & C Commrs [2016]
Decision released 22 February 2016 VAT
This case is about whether supplies of Nesquik fruit powders are
zero-rated as ‘food of a kind used for human consumption’. This was
an Appeal by Nestle against a refusal by HMRC to repay output tax of
some £4m that Nestle considered had been incorrectly accounted
for and paid over to HMRC on two of its products: Nesquik
strawberry and banana flavoured powders between 2008 and 2012.
Nestle tried to argue the powder forms part of the drink, with
various health benefits, and should be zero rated. HMRC disagreed
and argued it was only a flavoring and not a beverage. HMRC won!

Are one man companies still tax efficient?
Digital Records Becoming Compulsory
Part of the government’s manifesto is ‘Making tax Digital’.
Unincorporated businesses with an income of more than
£1000 per year or more will be required to use software to
keep financial records. This will include landlords. The
deadline is 2020 however some businesses will need to
comply by 2018 although we do not know the details as to
which businesses as yet. Now is the time to look for suitable
software if you don’t use software already. We can help
with all types of software; we are Sage resellers and provide
free software training for our clients. Please contact us for
further details.

The Bottom Line
Extracts from Money Week
Ø

£16 – the evening meal allowance for BBC journalists.
They can claim this expense every time they have a
late shift. The BBC plans to cut this to £10 to save
£300,000 a year, as it tries to reduce costs by an
annual £800,000. Staff have threatened to strike as a
result. 15.04.16

Ø

$325bn – the market capitalisation of Facebook the
social media giant now has 1.6 billion users and
Americans spend 30% of their mobile internet time on
it, compared to 11% on Google and YouTube
combined. 15.04.16

Ø

$520m - what Mariah Carey is worth. Her most
successful album, Music Box (1993) has sold 32 million
copies. 25.03.16

Ø

£200,000 – what a punter won on a £2 stake after
picking seven winners in an accumulator on the
opening day of the Cheltenham Festival. 25.03.16

The general rule of thumb was that if your business made profits in
excess of £25000, the tax efficient option was to operate as a limited
company. Now however with the introduction of the 7.5% dividend
tax, is that still the case? The answer is yes, if you take a small salary
and extract all your remaining profit as dividends, a company
remains most tax efficient unless your profits exceed around
£130000. There are however other factors to consider when
operating as a limited company, such as limited liability and
customer expectation. If you are over state retirement age and don’t
pay National Insurance, operating as a soletrader may be more tax
efficient. Please contact us for further advice.

New savings scheme for people on low incomes
announced in budget
The new Help to Save scheme will enable up to 3.5m people to kickstart savings with a government bonus of up to £1200.The scheme is
set to come in no later than April 2018. It allows anyone in work and
in receipt of Universal Credit or Working Tax Credits, with minimum
household earnings equivalent to 16 hours per week, to save up to
£50 a month and receive a 50% bonus after 2 years, worth up to
£600. Account holders can then choose to continue saving under the
scheme for a further 2 years and receive another £600 bonus. This
will see them earn a savings pot worth up to £3,600 after the full
four years of the scheme, with £1,200 coming from the government.
People will be able to make withdrawals while they have money in
the account to cover urgent costs and there will be no restrictions
over how Help to Save funds can be used.

Excel Top Tip
To select entire worksheet
Press CTRL and A together (if the worksheet contains data, CTRL +A
selects the current region. Pressing CTRL + A a second time selects
the entire worksheet.)
To extend the selection to the beginning of the worksheet
Press CTRL+SHIFT+HOME
To extend the selection to the last used cell on the
worksheet (lower-right corner)
Press CTRL+SHIFT+END
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National Minimum Wages Increases – October 2017
From this October, the minimum wage for 21 to 24-year-olds will
rise from £6.70 to £6.95 an hour, while 18 to 20-year-olds’ rates
will increase from £5.30 to £5.55 an hour. The rate for 16 to 17year-olds will increase from £3.87 to £4 an hour, while
apprentices’ rates will go up from £3.30 to £3.40 an hour.
The new rates will only have an impact on employees under 25, as
those aged 25 and older will be entitled to the new national living
wage which will start at £7.20 an hour from April this year (from
2017 all minimum wage rate rises will occur in April).

Business Tools

Resilience
HMRC service levels to improve?
Budget documents reveal the government is planning to invest
£71m to improve the service provided by HMRC to individuals and
businesses, in the wake of ongoing severe criticism of the
department’s contact centre performance levels.

Employing younger workers
Many of our clients put their
children on the payroll, once
they reach 16 and can help
within
the
business.
Employers must however be
aware of the employment
law regarding young workers
(16-17 year olds):
• Young workers are entitled to two days off per week on
consecutive days.
• A daily rest break of 12 consecutive hours (the break between
finishing work one day and starting work the next).
• A rest break of at least 30 minutes if the working day lasts
more than 4.5 hours.
• Young workers normally will not work more than 8 hours a
day or 40 hours a week.
• Young workers don't normally work at night - however, there
are some exceptions if they are employed in a hospital or
similar places of work, or in areas such as, advertising,
sporting or cultural activities. Younger workers may work
between 10pm or 11pm to midnight and between 4am to
6/7am if they are employed in agriculture, retail trading,
postal or newspaper, deliveries, a catering business, hotel,
public house, restaurant etc.
• Workers aged 16-17 are entitled to be paid at least the
National Minimum Wage at the relevant rate.
Young people in England are required to stay in education or
training at least part-time, until they are 18 years old. They are
required to take part in education or training through either:
• Full-time education or training, including school, or college.
• Work-based learning, such as Apprenticeships or part-time
education, or training, or volunteering more than 20 hours a
week.
• The education or training can be work-based.

Thomas Edison made thousands of prototypes of the light
bulb before he got it right. He saw it that every failure took
him one step further to success. Successful people don’t
struggle with ‘failure’. They don’t allow failure to derail them
from their dreams. They embrace it! They learn resilience.
Resilience is the ability to bounce back. The key elements to
resilience are:
o
o

o

o

o

o

Challenge – difficulties should be seen as challenges, an
opportunity to learn and an opportunity to grow.
Commitment – resilient people are committed to their
goals and will find a way to achieve them. They have
purpose and focus.
Controlling the controllable – resilient people focus their
energies on situations and events that they have control
over and as a result feel more confident and
empowered. Worrying about uncontrollable events is a
pointless use of time that paralyses the mind and causes
a feeling of helplessness.
Optimism – optimistic and therefore more resilient
people see bad events as temporary rather than
permanent.
Personalisation – resilient people don’t let bad events
affect other areas of their life, nor do they blame
themselves.
Empathy – resilient people are empathic and
compassionate, however they don’t waste time
worrying about what people think of them nor do they
bow to peer pressure.

Failure is part of living. Go after your dreams, develop a
resilient attitude and have the strength to learn and move on
to better things.

Employers’ NI on Termination Payments
With effect from April 2018, the government will be aligning
the employer national insurance contributions (NICs) and tax
treatments of termination payments, so employers will have
to pay NICs on the elements of termination payments that
exceed £30,000.
Currently, certain forms of termination payments are exempt
from employee and employer NICs and the first £30,000 is
income tax free.
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To the valued clients of James
Todd & Co, we are pleased to
offer the opportunity to apply
to use a monthly facility called
Fee Plan, provided by Premium
Credit Limited.
This facility enables you to
spread the cost of your
accountancy fees by monthly
Direct Debit, which can be a
more affordable way to pay.
Direct Debit isn’t only for
household bills; businesses can
benefit as well.
Premium Credit can benefit your business by:
• Helping cash flow
• Giving you an additional Line of Credit to free up your capital
for other business purposes
• Reducing financial burden
• Offering a competitive transaction fee
Simply contact us for more information on how
you can spread the cost to help make 2015 a
little more affordable.

Thinking of outsourcing
your payroll?
With new legislation, RTI (Real Time
Information) and Auto Enrolment
coming into force, payroll is becoming
more complex and technical and can
demand a lot of your time, which may
be more productively spent on other
areas of the business. By outsourcing
the payroll you can provide your
company with the attention it deserves,
as well as enjoying the protection,
knowledge and expertise that an
outsourcer can provide. Contact our
Payroll Administrator, Lisa Stemp on
01243 534286, who can provide you
with a very competitive quote.

Download our Tax App!
Using
the
latest
technology, our App has
been
developed
to
provide you with useful
tax tools and information
via your mobile device.
Available for iOS and
Android mobile phones and devices.
Don’t forget to periodically run an
update on your App to ensure you
have the correct calculations and
information.

Website News and
Hot Topics!

Chichester
Isle
of Wight
Social Media

Don’t forget we have the latest financial
news updated daily to our website and
you can also keep abreast of our
monthly Hot Topics here too! Keep up
to date by visiting the News tab on our
website.
www.jamestoddandco.co.uk
Links to these news articles are also
placed on our Facebook and Twitter
feeds so don’t forget to join us there
too!

Please like our Facebook page – James Todd & Co.
In turn we will do the same for you!

This newsletter is written for the general interest of our clients and is not a
substitute for professional advice.
talk: Chichester Office 01243 776938 / Cowes Office 01983 200219
write: info@jamestoddandco.co.uk
read: www.jamestoddandco.co.uk

